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Knowledge is Understanding
Some boys and men are more often targets of sexual abuse or sexual assault.  Risk of sexual 
abuse escalates if a boy:

• has a learning or physical disability

• is subjected to other forms of maltreatment in the home

• comes from an impoverished and/or single-parent family

• is same sex attracted

• spends time in institutional care (Crome 2006:5)

• 75% - 81% of victims of Clergy Abuse are male

• Age at time of victimisation 5% Under 5, 28% 5-9yrs, 46% 10-14yrs, 10% 15-17yrs.

• 80% multiple episodes of sexual abuse

• 78% in one institution, 16% in two institutions, 6% in three or more

• 64% by single perpetrator, 36% by multiple (Australian Royal Commission into Institutional Responses to Child Sexual Abuse 2017; John Jay College of Criminal Justice, 
2004; Parkinson, Oates et al., 2009)



Male Quality Standards



Continuous Professional Development
All the staff and Board are committed to ensuring that our continuous professional 
development and service development remains a priority. 

We are currently submitting our application for:

• ISVA Standards Accreditation

• BACP Service Accreditation

From a workforce point of view, Survivors Manchester is:

• Introducing a new Personal Development Review programme, developed with the 
organisation and our HR Consultant

• Encouraging all our therapists to become BACP Accredited, providing time and practical 
support to meet the criteria and be successful with the award



Investing in Our People
Survivors Manchester is committed to investing in the health, wellbeing and development of 
its workforce, whether a paid employee or one of our amazing volunteers.

Q1: I am proud to work for Survivors Manchester Q3: Survivors Manchester motivates me to go 
beyond what I would in a similar role elsewhere



Staff Survey Results
In the question “I receive the right amount of recognition for good work”, 38% of the 
workforce were either neutral or disagreed with the statement.

The Board and Senior Management team have addressed this through our CEO monthly staff 
updates and working with external HR Manager to develop regular feedback loops and PDRs.



Staff Survey Results
Working in sexual violence sector is at times difficult as dealing with highly stressful situations 
and trauma can have an impact on the workforce.

31% of employees remained neutral and 31% stated they felt stretched and strained. The 
Senior Management team responded with vicarious trauma training, expert external clinical 
supervision for all client facing staff and ‘self care’ plans for back office staff.



Staff Survey Results
As a charity, it’s important that we financially remunerate the workforce that is fair to the role, 
equitable to the external market, and is reviewed regularly.

When asked if they felt they were rewarded in line with the external market, over 50% were 
neutral or didn’t think they were. The Board listened and commissioned an independent 
HR Consultant to review roles, responsibilities and rewards.



#Teamwork
As we move forward into the next decade and we increase the workforce, the Board are 
committed to continue to learn from staffs experience and inform others on potential vicarious 
and secondary trauma affecting the workforce; and focusing on our organisational self care.




